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DNA Hiring Performance

Advisory Services to Help Businesses Hire Top Performing Talent
for Client Centered Business Transformation

DNA Hiring Performance uses the Business DNA Personality Profiles to predict the behaviors of top
performing talent, matching them to positions within a team and conducting behavioral interviews to get
below the surface with powerful questions.

Understand the Natural Talents of Prospective Employees

Improve the hiring process and employee retention
by discovering the natural strengths and struggles of
prospective employees through completion of the
Business DNA Profiles.

Gain insight into the candidate’s team fit and how
they will interact with the leader and team members.

Behavioral Interviewing to Transform
Hiring Performance

Use the DNA Hiring Performance Powerful
Questions Book to source powerful questions for
conducting a behavioral interview based on the
candidate’s natural strengths and struggles.
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